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COVID-19: Europe at a glance 

Countries covered: Austria, Belgium, Czech Republic, Denmark, Finland, France, Germany, Ireland, Italy, Netherlands, Norway, Poland, Spain, Sweden, Switzerland, Turkey and UK 

Country Extent of 
lockdown 

Schools 
/nurse-
ries 
closed? 

Domestic 
travel 
banned? 

Interna-
tional travel 
banned?1 

Sick pay 
changes  
announced? 

Additional 
support for 
unemployed? 

Support for 
employers? 

Support for self-
employed? 

Can  
employers 
reduce 
hours? 

Can  
employers 
reduce  
salary? 

Can  
employers 
require 
WFH2?  

Can  
employers 
suspend 
without 
pay? 

Special 
dismis-
sal pro-
tection? 

Austria 

Updated: 7 
April 2020 

High, until 
30 April.  

Yes.  Yes, in effect. Yes, unless 
essential.  

Yes, eligible 
if required to 
quarantine or 
workplace 
closed due to 
COVID-19.  

No, none an-
nounced.  

Yes, employers 
can recover 
short-term al-
lowance paid to 
employees if 
hours reduced. 
Special credit 
programmes 
have been pub-
lished. 

Yes. Grants initially 
for cost of living, 
and then for loss of 
earnings (max EUR 
6,000 for latter).  

Not without agreement.  Practically, 
yes. 

No.  Yes, if the 
employer 
intro-
duces 
short-time 
work. 

Belgium 

Updated: 6 
April 2020 

 Yes, ex-
cept for 
key work-
ers’ chil-
dren. 

No, but not rec-
ommended 

Yes, unless 
essential. 

No. Yes, exten-
sion and in-
crease of 
“temporary 
unemploy-
ment” benefit. 

Yes, extension 
and increase of 
“temporary un-
employment” 
benefit. 

Yes, up to EUR 
1,614.10 (EUR 
1,291.69 for those 
without depend-
ents) if work dis-
rupted due to 
COVID-19. 

Yes, under 
system of 
“temporary 
unemploy-
ment”. 

Not without 
agreement. 

Yes. Yes, under 
the system 
of tempo-
rary unem-
ployment. 

No. 

Czech 
Republic 

Updated: 6 
April 2020 

High, until 
11 April. 

Yes. Yes, other than 
urgent travel in-
cluding for 
health and 
business rea-
sons. 

Yes. No. No, none an-
nounced. 

Yes, up to 80% 
of salary (or up 
to 60% in case 
of partial unem-
ployment) if 
work disrupted 
due to COVID-
19. 

Yes, up to CZK 
25.000 a month 
(EUR 900) if busi-
ness activity dis-
rupted due to 
COVID-19. 

Not without 
agreement. 

Yes, but 
only if the 
employee 
has no con-
tractual sal-
ary and sal-
ary deter-
mined by a 
salary 
statement. 

Not without 
agreement. 

No. No.  

 
1 Excluding EU’s ban on non-EU citizens entering the Schengen area which is currently in force until 16 April 2020. 
2 Working from home 
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Country Extent of 
lockdown 

Schools 
/nurse-
ries 
closed? 

Domestic 
travel 
banned? 

Interna-
tional travel 
banned?1 

Sick pay 
changes  
announced? 

Additional 
support for 
unemployed? 

Support for 
employers? 

Support for self-
employed? 

Can  
employers 
reduce 
hours? 

Can  
employers 
reduce  
salary? 

Can  
employers 
require 
WFH2?  

Can  
employers 
suspend 
without 
pay? 

Special 
dismis-
sal pro-
tection? 

Denmark 

Updated: 6 
April 2020 

High, until 
13 April.  

Yes. No, but not rec-
ommended. 

No, but not 
recom-
mended. 

Yes – em-
ployer reim-
bursement 
rights en-
hanced. 

No, none an-
nounced.  

Yes – up to 
75% of wages 
paid, provided 
certain condi-
tions met 
(capped at DKK 
30,000).  

 

Yes – up to 75% of 
lost turnover, avail-
able if more than 
30% decrease in 
turnover.  

Not without agreement. Yes. Re-
quired for 
public sec-
tor workers. 

No, unless 
otherwise 
provided in 
CBA or 
agreement 
with em-
ployees. 

Yes, if 
employ-
ers ac-
cept sup-
port. 

Finland  

Updated: 6 
April 2020 

High, until 
13 May.  

Partially. 
Schools 
closed, 
nursieres 
remain 
open (but 
recom-
mended to 
stay 
home).  

Generally no, 
but not recom-
mended. Travel 
to/fromUusimaa 
(county includ-
ing Helsinki) 
banned except 
for compelling 
reasons. 

No, but not 
recom-
mended and 
land borders 
partially 
closed. 

No. Yes, eligibility 
relaxed and 
own risk re-
duced.  

Yes, temporary 
layoffs made 
easier, more 
flexible and 
faster to exe-
cute, immediate 
termination dur-
ing probation 
period made 
possible for fi-
nancial and pro-
duction related 
reasons.  

Yes, temporary eli-
giblity for unem-
ployment support of 
EUR 724 per month 
if work disrupted/re-
duced due to 
COVD-19 related 
reasons. 

Yes, sub-
ject to com-
pliance with 
temporary 
lay off 
rules. 

No, but 
temporary 
lay off pro-
cedure can 
be used.  

Yes. Yes, sub-
ject to com-
pliance with 
temporary 
lay off rules 
or if work 
prevented 
due to 
COVID-19.  

No, ex-
cept for 
tempo-
rary pro-
longation 
of the 
em-
ployer’s 
re-em-
ployment 
obliga-
tion. 

France 

Updated: 7 
April 2020 

High. Yes. No, but not rec-
ommended. 

No, but not 
recom-
mended and 
land borders 
partially 
closed. 

Yes, eligibil-
ity relaxed. 

Yes – duration 
of benefits ex-
tended. 

Yes, up to a 
capped amount 
(TBC) and sub-
ject to condi-
tions. 

Yes, but limited to 
EUR 1,500 if work 
disrupted/reduced. 

Yes, in 
some lim-
ited cases. 

Not without 
agreement. 

Yes. No, but can 
suspend on 
70% pay in 
some 
cases (with 
government 
approval). 

No, un-
less em-
ployer ac-
cepts 
Govern-
ment sup-
port for 
suspen-
sion. 

Germany 

Updated: 31 
March 2020 

High. 

 

Yes. No, but not rec-
ommended. 
Stricter rules in 
some federal 
states. 

No, but not 
recom-
mended and 
land borders 
partially 
closed. 

No. Eligibility crite-
ria for support 
for those with 
reduced hours 
relaxed. 

Yes. Support 
for small em-
ployers, and re-
funds of social 
security contri-
butions for re-
duced hours for 
all. 

Yes, up to EUR 
9,000 over 3 
months. 

Not without union / works 
council / individual con-
sent. 

Practically, 
yes (but 
subject to 
contract). 

No. No. 
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Country Extent of 
lockdown 

Schools 
/nurse-
ries 
closed? 

Domestic 
travel 
banned? 

Interna-
tional travel 
banned?1 

Sick pay 
changes  
announced? 

Additional 
support for 
unemployed? 

Support for 
employers? 

Support for self-
employed? 

Can  
employers 
reduce 
hours? 

Can  
employers 
reduce  
salary? 

Can  
employers 
require 
WFH2?  

Can  
employers 
suspend 
without 
pay? 

Special 
dismis-
sal pro-
tection? 

Ireland 

Updated: 6 
April 2020 

High. Yes. No, but not rec-
ommended. 

No, but not 
recom-
mended. 

Yes, eligibil-
ity relaxed. 

Yes, addi-
tional welfare 
payment of 
EUR 350 per 
week. 

Yes, up to 70% 
of wages paid 
(cap of EUR 
410 per week 
plus eligibility 
requirements). 

Yes, additional wel-
fare payment of 
EUR 350 per week. 

Not without agreement. Practically, 
yes. 

Not without 
agreement. 

No. 

Italy 

Updated: 31 
March 2020 

High. Yes.  Yes, other than 
urgent travel in-
cluding for 
health and 
business rea-
sons. 

Yes. Yes, eligibil-
ity relaxed.  

No, none an-
nounced.  

Yes, up to 80% 
of wages for 
suspended 
hours paid. 

Yes, one-off pay-
ment of EUR 600 
planned.  

Not without agreement., 
but collective measures 
for reduction in hours are 
being implemented.  

Yes. Potentially, 
if law pre-
vents com-
pany from 
operating 
or if sector-
specific 
agreement 
allows it.  

Yes - dis-
missals 
for objec-
tive rea-
sons are 
prohibited 
until 16 
May 
2020.  

Nether-
lands 

Updated: 7 
April 2020 

Partial, 
voluntary. 

Yes, ex-
cept for 
key work-
ers’ chil-
dren. 

No, but not rec-
ommended. 

No, but not 
recom-
mended. 

No. No. Yes – up to 
90% of wages 
paid. 

Yes. Yes, with 
agreement 
of em-
ployee. 

No. Yes, with 
exception 
of vital 
roles. 

Not without 
agreement. 

Yes, if 
employer 
accepts 
govern-
ment sup-
port. 

Norway 

Updated 6 
April 2020 

High, until 
13 April.  

Yes, ex-
cept for 
key work-
ers’ chil-
dren. 

No, but not rec-
ommended. 
Travel to sec-
ond homes 
banned. 

No, but not 
recom-
mended. 

Yes, eligibil-
ity relaxed. 

No, but en-
hanced sup-
port if tempo-
rarily unem-
ployed be-
cause of coro-
navirus.  

Yes, temporary 
lay offs permit-
ted and salary 
obligations re-
duced. Also 
wide range of 
social security, 
tax and borrow-
ing support. 

Yes, temporary in-
come protection up 
to 80% of previous 
earnings. 

Yes, sub-
ject to com-
pliance with 
temporary 
lay off pro-
cedure.  

No.  Yes.  Yes, if gov-
ernment 
temporary 
lay off 
scheme 
used. 

No.  
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Country Extent of 
lockdown 

Schools 
/nurse-
ries 
closed? 

Domestic 
travel 
banned? 

Interna-
tional travel 
banned?1 

Sick pay 
changes  
announced? 

Additional 
support for 
unemployed? 

Support for 
employers? 

Support for self-
employed? 

Can  
employers 
reduce 
hours? 

Can  
employers 
reduce  
salary? 

Can  
employers 
require 
WFH2?  

Can  
employers 
suspend 
without 
pay? 

Special 
dismis-
sal pro-
tection? 

Poland 

Updated: 31 
March 2020 

High, until 
11 April 

Yes.  Yes, other than 
urgent busi-
ness, employ-
ment and 
health matters.  

No, but 
highly lim-
ited.  

No. No.  Yes, deferral of 
social security 
contributions 
payable for 
February to 
April, state sub-
sidy of salary 
up to PLN 
2,407.27 (EUR 
530) and state 
loans for sala-
ries. 

Yes, one-off pay-
ment of PLN 2,080 
(EUR 460), deferral 
of social security 
contributions for 
March to May, state 
micro-loans up to 
PLN 5,000 (EUR 
1,100). 

Yes, by up 
to 20% with 
agreement 
of trade un-
ions or em-
ployee rep-
resenta-
tives. 

Yes, by up 
to 50% 
(subject to 
minimum 
wage) with 
agreement 
of trade un-
ions or em-
ployee rep-
resenta-
tives. 

Yes.  No. No.  

Spain 

Updated: 6 
April 2020 

High, until 
12 April 
(extension 
likely).  

Yes. Yes, in effect. No, but re-
stricted. 

Yes, eligibil-
ity relaxed. 

Yes, eligibility 
relaxed. Em-
ployers re-
quired to re-
quest unem-
ployment ben-
efit for 
emplyoyees 
affected by 
temporary lay 
off/reduction 
in wotking 
hours 

Yes, temporary 
lay offs and 
working time re-
ductions al-
lowed if proce-
dures are fol-
lowed. 

Yes, possible to 
suspend supply 
contracts, 6-month 
moratorium on pay-
ment of social secu-
rity contributions 
upon request, de-
ferment of payment 
of their social secu-
rity debts between 
April and June 
2020). 

Yes, if gov-
ernment 
scheme 
used. 

No, but sal-
ary is not 
paid if So-
cial Secu-
rity scheme 
used to 
temporarily 
lay off. 

Practically, 
yes (and 
yes if they 
have the vi-
rus). 

Yes, if gov-
ernment 
scheme 
used. 

Yes, for 6 
months 
post-cri-
sis if em-
ployer ac-
cepts 
support. 

Sweden 

Updated: 30 
March 2020 

Partial, 
voluntary.  

Partially.  No, but not rec-
ommended. 

No, but not 
recom-
mended. 

Yes, eligibil-
ity relaxed 
and govern-
ment assum-
ing responsi-
bility to pay.  

Yes, eligibility 
relaxed and 
increased 
benefits an-
nounced. 

Yes, temporary 
lay offs allowed 
and companies 
able to defer 
employment tax 
payments.  

Yes, support an-
nounced (e.g. pos-
sibility to make the 
company dormant 
so that unemploy-
ment benefit can be 
applied for). 

Not without agreement 
(individual or collective). 

Practically, 
yes.  

No.  No.  

Switzer-
land 

Updated: 6 
April 2020 

High. Yes.  No, but not rec-
ommended. 

Yes. No. No. Yes, up to 80% 
of wages paid 
(maximum 80% 
of CHF 12,350 
(EUR 11,680 
per month). 

Yes, 80% of previ-
ous earnings (up to 
CHF 196 (EUR 
185) per day) are 
paid in case of busi-
ness closure due to 
COVID-19. 

Not without agreement. Practically, 
yes. 

Not without 
agreement. 

 

No.  
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Country Extent of 
lockdown 

Schools 
/nurse-
ries 
closed? 

Domestic 
travel 
banned? 

Interna-
tional travel 
banned?1 

Sick pay 
changes  
announced? 

Additional 
support for 
unemployed? 

Support for 
employers? 

Support for self-
employed? 

Can  
employers 
reduce 
hours? 

Can  
employers 
reduce  
salary? 

Can  
employers 
require 
WFH2?  

Can  
employers 
suspend 
without 
pay? 

Special 
dismis-
sal pro-
tection? 

Turkey 

Updated: 6 
April 2020 

High. Man-
datory for 
certain 
high-risk 
groups.  

High.  Partially, travel 
to 31 cities 
banned, not 
recommended 
for all other ar-
eas.  

Yes No. Yes, TRY 2 bn 
(EUR 2.7 bn) 
allocated to 
poor families. 

Yes, up to 60% 
of wages paid 
for up to 3 
months if 
weekly working 
hours reduced.  

Yes, taxes, pre-
mium payments 
and loan payments 
are postponed for 3 
months without in-
terest. 

Yes, employers can re-
duce weekly working 

hours for COVID-19,  re-
lated reasons by applying 

for a short work allow-
ance. The government 
pays 60% of each em-
ployee’s monthly salary 

(within certain limits) for a 
maximum of 3 months.  

Practically, 
yes. 

Not without 
agreement. 

No.  

UK 

Updated: 7 
April 2020 

High. Yes, ex-
cept for 
key work-
ers’ chil-
dren. 

Yes, in effect. No, but not 
recom-
mended. 

Yes, eligibil-
ity relaxed. 

No, except mi-
nor changes. 

Yes, up to 80% 
of wages paid 
up to GBP 
2,500 (EUR 
2,800) cap per 
month. 

Yes, up to 80% of 
previous profits up 
to GBP 2,500 (eur 
2,800) cap per 
month. 

Not without agreement. Practically, 
yes. 

Not without 
agreement. 

No. 

For further information, please contact your usual Littler lawyer, or one of the contacts overleaf.  
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For further information please contact your usual Littler lawyer or one of the following: 

Global 

 

Stephan Swinkels 
Shareholder 
 
sswinkels@littler.com 
+31 6523 255 31 

 

 

Laura Jousselin 
Of Counsel – Paris 
 
Laura.jousselin@fromon-
briens.com 
+33 1 44 51 63 80 

Poland 

 

Robert Stępień 
Partner - Paruch Chruściel 
Schiffter - Poznań 
 
Robert.Stepien@pcslegal.pl 
+48 66 525 0666 

Austria 

 

Markus Loescher 
Partner – Vienna 
 
mloescher@littler.com 
+43 1 919 56 56 

Germany 

 

Thorben Klopp 
Partner – Hamburg 
 
tklopp@littler.com 
+49 405 54 34 560 

 

 

Miłosz Awedykv 
Partner - Paruch Chruściel 
Schiffter - Kraków 
 
Milosz.Awendyk@pcslegal.pl 
 

Belgium  

 

Jolien Ceulemans 
Associate – Mechelen 
 
jceulemans@littler.com 
+32 15 70 91 43 

Ireland 

 

Darren Isaacs 
Partner – London 
 
disaacs@littler.com 
+44 20 3375 0339 

Sweden 

 

Anna Jerndorf  
Partner - Advokatfirman Törngren 
Magnell - Stockholm 
 
anna.jerndorf@torn-
grenmagnell.com 
+46 8 400 283 32 

 

 

Edward Carlier 
Shareholder – Brussels 
 
ecarlier@littler.com  
+32 15 41 66 21 

 

 

Dónall Breen  
Associate – London 
 
dbreen@littler.com 
+44 20 3675 9827 

Switzerland 

 

Ueli Sommer 
Partner, WalderWyss – Zurich 
 
ueli.sommer@walderwyss.com 
+41 58 658 55 16 

Czech Repub-
lic 

 

Raoul Parekh 
Partner – London 
 
rparekh@littler.com 
+44 20 3675 9822 

Italy 

 

Carlo Majer 
Partner – Milan 
 
cmajer@littler.com 
+39 02 8287 9597 

Turkey 

 

M. Feridun İzgi 
Partner - Bozoğlu İzgi - Istanbul 
 
feridun.izgi@bi.legal  

Denmark 

 

Tommy Angermair 
Partner – Clemens – Aarhus 
 
tma@clemenslaw.dk 
+45 87 32 12 51 

 

 

Nicola Comelli 
Associate – Milan 
 
ncomelli@littler.com 
+39 02 8287 9598 

 

 

N. Can Artüz  
Managing Associate - Bozoğlu İzgi 
- Istanbul 
 
can.artuz@bi.legal   

Finland 

 

Samuel Kääriäinen 
Partner - Dottir Attorneys Ltd – Hel-
sinki 
 
samuel.kaariainen@dottirlaw.com 
+358 44 346 5284 

Netherlands 

 

Dennis Veldhuizen 
Partner – Amsterdam 
 
dveldhuizen@littler.com 
+31 6 261 12 757 

UK  

 

Raoul Parekh 
Partner – London 
 
rparekh@littler.com 
+44 20 3675 9822 

France 

 

Mohamed Materi  
Partner – Paris 
 
mmateri@littler.com 
+33 1 44 51 63 80 

Norway 

 

Nina Elisabeth Thjømøe 
Senior Lawyer – Oslo 
 
nthjomoe@littler.com 
+47 984 21 615 

 

 

Richard Harvey  
Partner – London 
 
rharvey@littler.com 
+44 20 3675 9823 
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